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[ 5. No Description

I List of BOS Members

I Agenda Ttems -,

I. To finalize the syllabus of MBA second Semester as per the
AICTE mode] curriculum {(New scheme 2019)7(Annexure-T)

2. To amend and finalize the course codes of new study scheme
2019, (Annexure-II).

3. To review and finalize the courses to be offered as open
electives for B.Tech and M.Tech . [{Annextre=TIT)

4. To finalize the syllabus of the subject (Human Resource
:'Managcment] offered as Open Elective to students of

. M.Tech. (Annexure-Iv) *
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CORPORATE FINANCE AND FINANCIAL MARKETS

COURSE CODE: MBA-109
Max. Marks: 100
External Assessment: 60
Internal Assessment: 40

Objectives: To provide an understanding of {he [unction, the roles, the goals and the processes of
eorperate financial management covering the sources of finances, investment of the resources and
operations of financial system. Problem-solving methodolopy and case study will be used 1o
illustrate the theories and tonls in fnancial decision making,

Unit =1

Introduction to Financial Management: Objectives - Functions and Scope = Evolution Interface

aof Financial Management with Other Functional Areas - Environment of Corporate Finance.
Sources of Long-Term Finance | Both domestic and Global): Equity Capital and Preference
Capital - ADRs- GDRs — Fereign Bonds-Debenture Capital - Term Loans and Deferred Credit,.
Valuation of Securities: Concept of Valuation - Bond Valuation - Equity Valuation: Dividerd
Capitalization Approach and Ratio Approach -Valuation of Warrants and Convertibles, Time
Value of Money.

Unit —LI =

Financing & Investment Decisions: Basics of Capital Expenditure Decisions: The Process of
Capital Budgeting - Analysis of Projeet Cash Flows: Cash Flow Estimation -Identifying the
Relevant Cash Flows - Cash Flow Analysis Basic Principles in Estimating Cost and Benpefits of
Investments -Appraisal Criteria; Discounted and Non Discounted Methods {Pay-Back Pericd -
Average rate of retun - Met Present Value -Benefit Cost Ratio -Internal Rate of Ratum) -
Replacement, Cash Flow-Estimation Bias - Evaluating Prajects with Unequal Life - Adjusting
Cash Flow for Inflatien, Capital Retioning, Capital Strocture Decisions-Leverages, Point of
Indifference, Theories of Capitol Structure, Cost of Capital- Cost of Debt, Cost of Preference
Shares, Cost of Retained Farnings, Cost ol Equity & Weighted average Cost of Capital Working
Capital Management-Estimatidh, QOperating Cyele & Net Operating Cyele, . |

Unit 111

Indian Financial System: Introduction, Sulient Features, Functions and Structre’ ﬂrgunilzati:m
Financial System and the Indian Economy, Reforms in the Indian Financial System De\a:!npmn:ml
Financial Institutions, Banking [ with special relerence to rigk Management in Banks) & Banki

Pinancial Tnstinations, [nstrance, anking
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Unit -V

Financial Markets: Functions and Organization, Organizations Resource Mob#ization, Capital
Market Instruments-Equity, Prefercnce Shares, Debentures, Innovative Deht Instruments, Forward
Contracts, Future Contracts, Option Contracts, Channelization of Funds, Equity, Debt and
Currency Markets, Regulatory Framework of Primary Market, Regulatory Framework of
Secondary Market, Primary Market Organization- Intermediaries,, Activities/ Procedures,
secondary Market Organization, Maoney Markets. Contemporary issues in Financial Markets.

Tutorials:
i) Relevant Case Studies should be discussed in elass,

i) Each student of the class shal €Ty @ mini project on the financial practices or on financial
market on the different topic of the syllabus,

The project may be carried an the basis of the priﬁmnrfsr:mndary data collected from the MNCs/
BSE 500 companies or related to financial markets,

Suggested Readings/ Books:

LM. Pandey, Financial Management, Vikas publishers

Khan & Jain, Financial Management, Tata McGraw Hill

Prasanna Chandra, Financial Muanagement {Theory& Practice), Tata McGraw Hill
Brigham, Financial Management: Text & Cases, Cengage Learning

Brealy & Myres, Principles of Corporate Finance, Tata MeGraw Hill

tehn J,, Financial Decision Making: Concept, Problem & Cases, Prentice Hall

Khan & Jain, Indian Financial System, MeGraw Hill Education {(India) Private Limited
Pathak Bharati V, The Indian Financial System- Markets, Institutions and Services,
Pearson

Madura Jeff, " Financial Institutions and Markets”, Cenage Leaming

» Fabozzi Frank J. & Modigliani Franco, "Capital Markets- Institutions and Instruments®,
PHI Learning Private Limited.

= & 8§ &4 * 82 =

i
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HUMAN RESOURCE MANAGEMENT
COURSE CODE: MBA-110

Muax Marks: 100

External Asséssment: 60
Inlemal Assessment; 40

Objectives: The objective of the paper is to make studeat aware of the varoeus functions and
importance of the HR department in any orpanization. [t is basicallv concemed with managing the
hiuman resources, whereby the underlving objective is to aliract retain and motivate the human
resources in any orpanization, which is the most challenging and dauating look for any

erganization today.

Unit-1
Human Resources Manapement: Mature, scope, objectives & functions of HRM, HR ac a
competitive advantage, line & s1aff responsibility of HR manager. Competencies of HR Manager,

Human Resource Planning, Joh Analysis.

Unit -T1
Recruitment & Selection: Meaning, Process & methods for recruitment. Selection: Meed,
Importance and the methods of sclection. Induction & Placement: MNeed, Induction process,

methods and evaluation of different methods, Training & Development: Training need Analysis,
Methods of training,

Unit = ITI
Performance Appraisal: Meaning, Methods & Process, [ssues in Performance Appraisal, Potential

Appraisal. Compensation Manapement: Concept, elements, Job evaluation, wage & Salary fixation,
Incentives, bomus, ESOPS, Fringe Benefils compensation, caresr planning & development, HRIS,

Industrial Relation & Labour luws: basic concepis.

Unoit - IV g
Mﬂln:ag-n:riai Eﬁla for tfrﬂljlf.l:IJEEH: Building organizational culture, networking skills, interaction acmss
business functions, collaboration and presentation skills, development of a project that addresses an

organizational challenge, Megatialion & Assertiveness skills, happing personal beadership and learning
journey, Expanding professional and personal petworks. '

Tutorial: Relevant case study on the application of various
s Job Analysiz
s« Human Resource Planning

» Performance Appraisal
Cirnup Discussion ou emerging issues and Presentation op topics related to managerial skills would

be conducled (o enhance the student’s personality and leadership skills
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MARKETING MANAGEMENT
COURSE CODE: MBA-111

Mae. Marks: 100
External Assessment: 60
Internal Assessment: 40

Ohjectives: The course aims at making students understand concepts, philosophies, processes and
technigues of managing the marketing operations of a firm in changing business environment. Tt
would provide the students with the opportunity to apply the key concepts to practical business
sitnations.

Unit —J
-Understanding Marketing and Consumers: Introduction to Marketing Management, Definition,
Importance, Scope, Basic Marketing Concepts, Marketing Mix, Marketing v selling.

Marketing Environment and Competition Analyzing Marketing Environment- Micro, Macra,
Impact of environment on marketing. Markefing Information System: Concept and
Components, Consumer Behaviour: Consumer buying process, Factors Influencing Consumer
Buying Behaviour,

Unit ~II

Market Segmentation & Targeting. Concepts and types of Market segmentation, Targeting:
need and methods. Positioning: concepts and position for competitive advantage. Product
Decisions: Product Mix, Packaging and Labelling, Branding, Brand value & Brand Equity. New
Product Development: Need, Process and Product Life Cycle and marketing mix strategies.
Pricing Decisions: Objectives, Factors Affecting Pricing Decisions and Pricing Methods,

Unit =I11

Delivering and Promoting Product: Supply Chain Decisions Na Tvpes, Channel i
Channel Management Decisions, Retailing, Wholesaling, Perm“:?] Elling; Pemfaisﬁ]ﬁz
Process, Managing the Sales Force. Promofion Mix: Advertising, Sales Promotion, Public
Relations. Emerging Trends in Marketing: CGreen Marketing, Event Marketing, Network
Marketing, Social Marketing, Viral Marketing, Customer Relationship Management (CRM)
Rural Marketing and Marketing in the Digital Age, i

Unit -1V -

Altenative Market initiatives at Bottom of Pyramid. Ethical issues associated with Bottom of
Pyramid. A
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LEGAL AND BUSINESS ENVIRONMENT
COURSE CODE: MBA-112

Mol Blarks: 1040
External Assessment: 60
Internal Assessment: 40

Ohbjectives: The course aims to provide an understanding of corporate legal framewark prevalent
in the country. This course seeks to sensitize the students to the broader business environment at
micro and macro level and economie environment within which they will operate as managers.
The course seeks to examine the interaction between the economy, policy and society at different
perspective and enable the students to be more effective managers in today’s global economy.

Umit-1

Legal aspect of Business: Introduction to business laws; Structure of the Indian legal systems,
sources of law: Fundamentals of contract laws- formation of contracts; Principles of contract
Taws- legality of object consideration, performance of contract- discharge of contract- brt?.m:_h of
contract, Quasi contracts-contract management, special contracts.~ laws of agency; principal-
agent- problem-bailment, pledge, guarantes and indemnity.

Unit I2 :

Sales of Goods- principles of sales of goods-transfer of owmership & property- perfonmance ?f
contract-Consumer Protection Laws- Law relating 1o business organizations —Partnership
Trusts- company form of organization; Protecting the property of Business-Copyright, Trademark,
secret, Geographical Indications- Alternate dispute resolutions.

Unit-TIT
Macro & Micro indicators in business environment, assessing risk in business environment,

Emerging sectors of Indian economy, relative size and growth of public and private sectors- design
and strategy of econemic reforms; current rate of growth and investment, interest rate struchure &
Monetary policy, fiscal environment, current inflationary position and its impact on business
sector, Public and private pastnership; intellecpual property regime and environment for the SME
sector; Trends in service sector growth; banking reforms and challenges; business opportunities in
the rural sector.

Unit-IV

Globalization trends and challenges: balance of payment trends, environment for foreign trade
and investment; exchange rate movements and their impact, India’s competitiveness in the world
economy; external influences on India’s business environment.
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Operations Management

Course code: MBA-113
Max. Marks: 100

External Assessment: &0

Internal Assessment: 40)
Objectives: Develop knowledge of concepts and skills required to equip the learner in practising
global standards for managing the operations of a manufacturing/service organization.

Unit = [
Operations mnn:lg-:nlcnt-lf:nl1|:ep1; functions: transformeation process model - !'IIFUES. process and

outpuls difference between manufaciiting and service operaticns; Hecent trends in operations
MAn3gement; operations management in corporate profitability and competilivenass,

Designing products, services and processes. Maw product desipn; Product development process;
product-process mix; design of services and service PrOCESSEs; Service process matix.

Process decisions- process choice: Relationship of process choice with volume in both
manufacturing and services. Faeility Location — importance, factors in location analysis, [ocation
decision issves for multinational firms.

Unmit - TI

Facility Layout - Objeetives, Ad vantages, Dasic Types of Layouts, Problems in faciliey layout.
Capfa!:it}r Planning — Concepts, Faclors affecling Capacity Planning, Capacity Planning
Decisions. Forecasting -Importance of Forecasting in managerial decision making, Demand
characteristics and its pattemns, designing the forecasting system, type of forecasting techniques,
role of computers in forecasting, forecast error, selection of the forecasting model,

Uniit - ITI

Inventory Managemeni - Concep, Chjectives, Inventory costs, Inventory classification, Faciors

Aflecting Inventory Control Policy, Basic stock control methods, Continuous and Pedodic review

Inventory models Deterministic Economic Order Quantity (ECQ) Models- Basic EQOQ Madel.

EQQ and Quantity Discount, EOQ Model with Mon-instantaneous Receipt (Production-run
formula), EQOC Model with Flaped shorlages or where stockonr i permitted, Stochastic inventory
models, single period model for perishable products und services, .

Supply Chain Management (SCM) redaning, nature of SCM for bath manufacturers and service
providers; role of purchasing and distribution in designing eflfective supply chains; measures of
supply chain performance and their linkage to key financial mcasures, Lean and Apile supply
chains and their design,
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Unit - 1Y

Total Quality Manag
concept; Principles of Total Quality manag

ement (TOM) = customer driven concepl of quality; total guality
emeni :- Customer satisfaction,

anageTent . ; il ;
Emplovee involvement amd Conlinuous improvement; major costs of poor quality; Improving
Tph i |

ality through TOM, _
g Concept; characleristics; Kanban Sysiem; NT system in

JT and Lean Production System- s, . .
services: strategic implications of JIT systems; Problems in implementing JIT systems; Total

gquality eentrol (TQC) concept; Deming’s contribution to TQC; Contribution of Crossby to Quality
MARAREmEnt. | _ |
Sustainable Operations monagement- concept; need; Triple bottom line (TBL) concept]
Sustainable operations strategies and their linkage with TBL

Tutorials: ; :
1. A total of four case Studies on the various concepts of Operations management will be

discussed. .
2. Additionally Monte Carlo Simulation model for capacity planning and inventory analysis;

Break even method and transportation methed for location analysis and financial analyses
techniques for assessing the relative attractiveness of projects with respect to other invesiment

opportunities shall be discussed,

Suppested Readings/Books:

s Operations Management Strategy and Analysis by Lee J. Krajewski, Manoj K. Malhotra,
Larry P. Ritzman.; Publisher: Pearson Education
s Production and Operations Management by Everette E. Adam, Jr. Ronald 1. Ebert;

Publisher: Prentice Hall of India
Production and Operations Menagement by N.G. Nair; Publisher: Tata Me. Graw Hill

Production and Operations Management by Panneerselvam R; Publisher: Prentice Hall of

India.
Operations Management Theory & Practice, B. Mahadevan; Publisher: Pearson Education.
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SEMINAR ON SOCIAL RESPONSIVENESS
COURSE CODE: MBA-114

Max Marks: 50
External Assessment: O
Internal Assessment: 50

Objectives: The main objectives of the course includs developing an attitude of responsiveness to
contextual social issues / problems and explering solutions, understanding business ethics and
comporate social responsibility in the students pursuing the course, Students are expected to identify
the contemporary social problems, exploring the opportunities for social entrepreneurship,
designing business solutions and demonstrating ethical standards in organizational decision
making,

Unit-1

Corporate Social Responsibility: Concept, Definition, Need, Argaments in favour of and against
EE-_R Histori¢al Phases of Corporate Social Responsibility, Perspectives of CSE. Models of CSR,
Drrivers of CSR, Business Ethics and CSR, CSR Practices in India, Case Studies of Major CSR
Initintives.

Unit-TT

Eurl?nrnle Sustainability: Meaning, Need and imporiance of Sustainabhility, Sustainability Case
Sl:'l.ﬂilE‘.':i-Tﬂ]}l_E Bottom Line (TBL). Corporate Sustainability Reporting Frameworks- Global
Reporting Initistive Guidelines, MNational Voluntary Guidelines on Social Environmental and
Economic Responsibilitics of Business,

Unic-I1T

ey

Eco-Efficiency & Pollution: Advantages of savin E ener
warming, Green House effeci, Carbon neutrality,
footprints, carbon credits.

BY and reducing waste to business, Global
Benefits 1o businesses in reducing carbon

Unit-TV

Drug De-addiction and Traffic Rules: Causes, remedies, and societal

Traffic Rules and regulations, road signs, punishment for violations
will be called for the Seminar at least once during the semest
students 1o attend the seminar, L

| impact of drug abuss,
(Eminent experts of the subject
I will be binding for all the
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RESEARCH METHODOLOGY
COURSE CODE: MBA-115

hfax hiarks-100
External Assessment-60
Internal Assessment-40

Objectives: To Equip the students with the basic understanding of the rescarch methodology in
¢chanping business scenario. To provide an insight into the application of dynamic analytical
techniques to face the stormy challenges, aimed at fulfilling the objectives of business decision
miaking.

Unit-1

Introduction to Research- Meaning of research; Types of research and research process; Features
of good research study. Research problem- Defining research problem; Problem identification
process; Components of research problem. Formulating the research hypothesis- Meaning of
hypathesis; Types of research hypothesis. Scaling techniques- Meaning, types of scales, scale
construction techniques.

Unit-IT

Data Collection- Types of data; Sources of data collection: Teols of data collection; Methods of
data colleetion. Questinnaire Design- Questionnaire method; Types of questionnaire; Process of
questionnaire designing. Sampling- Concepts; sampling vs census; sampling vs non sampling
error; Sampling Design- Probability and Non Probability sampling.

Unit-I11

Test of Significance- Assumption about Parametric and Non Farametric tests: Chi-square test for
the goodness of fit; T-test; F-test; Z-lest; ANNOVA: Non Parametric test- Simtest-Run-tast:
Krushall-Wallis test, Maan Whitney U test.

Unit-IV .

Research Report writing- Types of research reports: Brief reports and Detatled reports. Report
writing: structure of research report- Preliminary section, main report: formulation rules for writing
the report; Appendix- norms of using Index and Bibliography.

Tutorial: thlf:ms n;:lﬁt:@ 1o practical topics will be discussed and sorted out.
QLESHDDH.EIIIE will be prepared by using different techniques
Students will be prepared to construet different scales,

(]
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OPEN ELECTIVES BEING OFFERED FOR UG STUDENTS

Subjects to be offered as Open Electives by the Department of Business Administration for

B.Tech (L.GG) courses
s OEMBA-201 Corporate Finance and Financial Markets
« DEMBA-202 Human Resource Management
= OEMBA-203 Marketing Management
« OEMBA-204 Operation Management
« OEMBA-205 Services Markefing
s OEMBA-206 + International HRM

OPEN ELECTIVES BEING OFFERED FOR PG (M.TECH/M.C.A)
STUDENTS

The classes for the open clective courses for

MOBA- 301
MOBA- 302
MOBA- 303
MOBA —304
MOBA 305
MOBA-306
MOBA-307

Fundamentals of Management

Organisational Behaviour & Design

Financial Markets and Services

Consumer Behaviour

Manpower Planning, Recruitment, and Selection
International HEM

Human Resource Management

held along with the students of M.B.A. program.

Scanned by CamScanner
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Human Resonrce Management

MOBA-307
(Credits: 1)

Teaching Scheme
Lectures: 3 hrs/ week

Human Resources Management: Meaning, Scope, Objective, Functions, Roles and Importance. inferaction
with other fimetional areas, HRM &HRD a comparative analysis. Human Resource Management practices
in Indin. Human Resource Planning: Meaning & Concept, Process and importance, Methods of Human
Resources Planning, Importance of HRIS. lob Analysis, Job Description, Job Specification & Job

E!.-“alu_.utinn = Meaning, Concepts ard Methods,

Recruitment & Selection: Meaning & Concept, Process & Methods Recruitment & Selections. Induction
& Placement Process. Training & Development: Meaning & Concept of Training & Development, Methods
of Traiming & Development, Difference Between Traiming & Development, Aligning Training 1o Business
Needs, Future of Training & development. Career Planning & Coaching & Mentoring,

Performance Appraisal: Meaning & Concept of Performance Appraisal, Methods & Process OF
Performance Appraisal, Issues in Performance Appraisal and Potential Appraisal. Compensation
Management- Wage & Salary Administration: Meaning & Concept of Wage & Salary Administration,
Elements & Methods of Wage & Salary, Incentive Plans & Fringe Benefits. Internal Mobility: Promotion,
Transfer, Demotion, Separation. Quality of work life (QWL): Meaning, Concept, Development and Various
Approaches of QWL, Techniques for improving QWL. Health, Safety & Employee Welfare, Social
Security, Job Stress, Counscling and Monitoring, Job Satisfaction and Morale, Competency Mapping Unit

Industrial Relations: Meaning & Concept of Industrial Relations. Collective Bargaining - Meaning, Scope
and Objectives; Collective Bargaining — lssues and Strategies; Megotiations Skills and Strategies;
Participative Management; Employee Grievances and their Resolution — Model for Grievance Resclution
Frocedure. Quality Circles: Concept, Structure, Role of Management, Quality Circle in India, HR Audit,

Contemporary lssues in HRM,

Suggested Readings’ Books:
* V.5 P.Rao, Human Resource Menagement, Excel Books

C.B. Memoria, Personal Management, Himalaya Publications
Edwin B.Flippo, Personal Management,Tata Me Graw Hill

* K. Aswathappa, Human Resource Management, Tata McGrawHill
* Bohlander, Snell &Vohra, Human Resource Management, Cengage Leaming
* Dale Yoder, Personal Management & Industrial Relations, Tata McGraw Hill C.B
Resource Management, Sultan Chand and Sons B. Gupta, Human
* R.5. Dwivivedi, HRD in India Companies, Himalaya publications
#  Gary Dessler, Human Resource Management, McMillan

*  Gomez-Mejia, Managing Human Resources, Pearson Education
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r{Qctober 11,2019 |

|
ltem ||y gonida Ttems:-
No: 1 :

TosFinalize the syllabus of MBA second Semester as per the AICTE
model curriculum (New scheme 2019). (Annexure-T) )

Corporate Finance and Financial Markets(MBA-109) —approved
Human Resouree Management (MBA-110) In 3™ Unit Strategic HR
Practices to be added. In Unit-I HR Audit needs 1o be incorporated. |

Marketing Manapement (MBA-111) In Unit II concepts of service
marketing to be added. Emerging Trends to be shifted to Unit IV,

Legal and Business Environment{MBA-112) Introduction of Company
Law, Liabilities of company formation, Qualifications, Rights and duties
of Board of directors / to be added in [Ind Unit, Partnership, trust to be
deleted and add the trade secret.In Unit IV, concept of BOP to be added.

Operation Management (MBA-113) Unit-II capacity Planning to be
removed. Unit —HI- Introduction of MRP, MRP2&ERP to be added an-;;l
supply chain management to be removed. In Unit-JV concept of SQC,
Quality Circles to be added. JIT to be added in Unit‘-—III. Sustainable

operalions management to be removed,

Seminar on Social Responsiveness (MBA-114) The syllabus not to be

divided unit wise. Concept like Eeo- -efliciency, eco service ﬁ}?s[u_m :

evaluation, rencwable energy form (EVs &BS6 norms), Carbon -::mdn:. tnl
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be added —||
Research Methedology (MBA -115) In Unit —III Under non parametric

tests sign and run test to be removed and introduction to multi-variate/

factor /discriminant /conjoint/cluster/ multiple regression to be added.

Relevant software's to be introduced to the students.

'_ -
[tem ||To amend and finalize the course codes of new study scheme 2019,

No: 2
(Annexure-I).

Approved il
The students can opt"8Tiweeks /12 WeekamMOOC subjects for desired
eredits'as per SWAYAM Guidelines. |

Item || To review and finalize the courseg:to'be offered @s open electives for
aas , -E:If_anh"aﬁtl'm.tr&ﬁ:[ﬁnheiure-[ﬁ}

Approved

M. TECH -
Subjectsfitled” Operation Management (MOBA308) "and Marketing

Management (MOBA-309)to bie Gffered as open electives.

Item || To finalize the syllabus GEfligeourse HRV fo'be offered as open
Mo:d (|lepoo.
% electives: forB. Teclrand M Techreourses: (Annexure-1V)

Approved

Qgir /ﬁt/ i 'f
% . 7 B

ﬁ%ww
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List of BOS Mem]

Dr. Sukhdev Singh, Professor & Head, Department of Busine 'i
Administration, GNDEC, Ludhiana (Chairman). i ¥

2 D, Parampal Singh, Associate Professor, Department of Business ) %
Administration, GNDEC, Ludhiana (Member).
3 Dr. Amanjot Kaur Gill, Assistant Professor Department of Business
Administration, GWNDEC, Ludhiana (Member). = &{'
— : 'ur
4 Dr. .:[']H.I'll'lﬂhﬂl'l Singh Dhall, Assistant Professor Department of
Business Administration, GNDEC, Luchiana (Member). Mﬂx
] D, l\]a*fdeup Kaur, Assistant Professor Department of Business =
Administration, GNDEC, Ludhiana (Mem ber).
b M. {-.rlnarpreet Kaur, Assistant Professor Department of Business - :&EL.
Administration, GNDEC, Ludhiana (Member),
EXTERNAL MEMBERS
7 Dr. Ravi Inder Singh, Director,PU Regional Centre, Fountain Chowk,
Ludhiana {Member), TQ :
R ul wikl*':.
8 Dr. Rajal Aggarwal, Associate Professor, Department of Management
v | Studies, [IT Roorkee{Member), I}IZL/'
G Dr. AjeshKaura, Vice —President, Nahar Group, Ludhiana,(Member),
10 Dr. HarmeenSoch, Associate Professor. PIT (PTU main campus),

Kapurthala{(Member nominated by IKGPTU),

Mr. Inderjit Singh, Deputy Direclor, Depariment of Expenditur
Ministry of Finance GOI, New Delhi.(Member) =
_

T rT—
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Nominated Members

Dean (Acaderics )/Nominee

— T

COE/ Nominee

o

r

Dean(T&PY Nominee

=g

VB

=

Speical Invitee: Ms.Mandecp Kaur Khosa

Assistant Professor, Deptt. of Business Administration,
Guru Nanak Dev Engineering College Ludhiana

W2




BOS Members

317

The following members were present during the meeting of BOS on
11th October, 2019.

Dr. Sukhdev Singh, Professor & Head,
Department of Business Administration,
GNDEC, Ludhiana (Chairman).

‘ﬁ* ftof g

Dr. Parampal Singh, Associate Professor,
Department of Business Administration,
GNDEC, Ludhiana (Member).

ﬁ%ﬁw\“ |

Dr. Amanjot Kaur Gill, Assistant Professor
Department of Business Administration,
GNDEC, Ludhiana (Member).

Dr. Harmohan Singh Dhall, Assistant
Professor Department of Business
Administration, GNDEC, Ludhiana
(Member).

Dr. Navdeep Kaur, Assistant Professor
Department of Business Administration,
GNDEC, Ludhiana (Member).

Ms. Amarpreet Kaur, Assistant Professor
Department of Business Administration,

GNDEC, Ludhiana (Member),

E}{TERNAI; MEMBERS

Dr. Ravi Inder Singh, Director, PU
Regional Centre, Fountain Chowk,
Ludhiana (Member).
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Dir. Rajat Aggarwal, Associate Professor,
Department of Management Studies, IIT
Roorkee (Member).

Dr. Ajesh Kaura, Vice —President, Nahar
Group, Ludhiana,(Mem ber).

10

Dr. HarmeenSoch, Associate Professor.
PIT (PTU main campus), Kapurthala
(Member nominated by IKGPTU).

11%

Mr. Indenit Singh, Assistant Director
(Cost) Tariff commission, Ministry of
Commerce and Industry, GOL, New
Delhi.{Member)

Nominated Members

1

Dean { Academics)Nominee.

é_.—ﬂl«-"_,__,.iﬁ’, 4

e

2

COE/ Nominee

e

3

Dean(T&P) Nominee

WA

|

5 jfwu P v tee - Ms. Mﬁ?

X bw.'&mil.hﬂ Med

WME ﬁu#‘-’kﬂ'.-i
'Nw elha

Pl el

,,.J.‘% hbiveator,

HE S
burﬂrtml. %ﬁ%wm

kpuir Khosa %ﬂ\ |

m.wﬁmm&“
g

NDE L, Hekbiosns, .
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M, :
GURU NANAK DEV ENGINEERING COLLEGE LUDHIANA
Department of Business Ad Eﬂ.iﬂii! ration
No.MB =10 ‘Datedd-Frfe=d
Diean demics

| ’ T
Suh: ]'b*innr Alternation in the proposed scheme of MBA Programme 2019,

Sir, |
i:ﬂ above proposed scheme, the department of Businiss Administration has offered open clectives for the
. ents ':'lf B.Tech; %MTEE]L Ag per proposed scheme, these elective are offered in 2™ & 4™ semester, As
QP Tm classes in M- Tech. are not held in 4" semester so this proposed scheme of open elective for M,
cell- may be introduced in M. Tech. (3™ semester) subject to approval of competent authiarity/

Thanking you,
d
Department of Business Administraticn

Encl:-
Helevant page of the proposed scheme.

(J
o
iy
a
=
=
g
g
=
o
-
i




[OPENE

2™ Semester of MBA program’

s MBA-19201
« MBA-19203

Subjects to be offered as Open Blectives by the Department of Business Administrabon

2%.

for B.Tech and M. Tech courses

Corporate Finance and Financial Markets
Marketing Management

The classes for the open clective courses for students of other departments chall be held alongwith the students of M.B.A. program.

4™ Semester of MBA program#
« MBA-19915 International Finance
« MBA-19926 Mangging Banks and Financial [nstitutions
& 2 « MBA-19927 Valuation :
« MBA-19928 Behavioral Finance
« MBA-19905 Services Marketing
« MBA-19906 Ratail Managemenl
= MBA-15907 International Marketing
« MBA-19908 Sales and Distnbution Management
s MBA-15570 Cross Cultural Management
= WBA-19971 Team Dynamics at Work }
o -MBA=I9EE International-HRM - .
e MBA-19973 | ' Strategic HRM - B’
¥ Subjects offered as electives in MBA 4™ semester from the above Jist woulld be avallable as Open Electives for B.Tech and M.Tech branches. The classes for
the open elective courses for students of other departments shall be held alongwith the stadents of M.B.A, program,
s Prof & Head,

Depahment of Management,
Guru Nanak Dev Engg. Cdllege,
uifhiana (Punjab) - 141006.
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Minutes of the meeting

he internai members of the BOS (Department of Business Administration) in the meeting held on 14/11/19
herchy approve the Question paper pattern of the Subject: Business Communication (MBA-106) (Marks: 50

of Ist semester (Annexure-T) from Nov-Dec 2019 examinations onwards.

1 [ Dr. Parampal Singh, Head & Associate Professor, Department \R\\G‘u
of Business Administration, GNDEC, Ludhiana (Chairman), x‘\\
2 | Dr Amanjot Kaur Gill, Assistant Professor Department of
$ Business Administration, GNDEC, Ludhiana (Member). Md 2 ‘._‘LJ:\\\‘!&
—r

3 | Dr ﬂnrmuhan_ﬂingh [Yhall, Assistant Professor Department of M’. v
Business Administration, GNDEC, Ludhiana {Member). 'H! ""] 9

4 | Dr. Navdeep Kaur, Assistant Professor Depariment of Business Q’W
Administration, GNDEC, Ludhiana (Member). D,
i

5 | Ms. I.-"umrprcc? k:iaur, Assistant Professor Department of
Business Administration, GNDEC, Ludhiana (Member), e ﬁ

6 | Ms Mandeep kaur Khosa, Assistant Professor Department of ;’ﬂ,}j’a#f
&)
Vi 0 )

Business Administration, GNDEC, Ludhiana,

" il

o _.___—.—-.. (e L
L | - b -y
It HITHER £ Bl ol rarg 18
Laprh Tazenche e i'_"l..l'-’- "";-'I""-:E‘!:F

i III-_IJ;'.--ir\."-.I I|I'|.|||:_||;_|:| - 1 ||.::'_-:"-:|I_

[Ty ST e Eami
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ANNEXURE- 1
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o of Questions: 10] 2149 [ Total No of Pages: | ,

Program/Course: MBA(Sem st } |
Name of the Subject: Business Communication |
Subject Code: MBA-106

Paper 1D:
Max. Marks: 50

Time Allowed: 03-Hours

NOTE:
1) Part C is Compulsory
2} Antempt any Five questions {rom Part-A, and any one questions from each of the Sections Bl,

B2, B3 and B4 of Part-B.
3) Any missing data may be assumed appropriately.

Part-A
[Marks: 04 each]
G-*‘)l. -
Pari-B
Section-B1 [Marks: 06 each]
02
)3
Section-H2 | Marks: 06 each]
Q4
Q5
Section-B3 [Marks: 06 each]
£96 '
07
Section-B4 [Marks: 06 each|
Q3
Q9
Pari-C [Marks: 06]
Q10 Case Study:

Aok e

%ﬂ’

Prafessor& Head,
Department of Man agemfn.t.
Aur Nanak Dev Engy. Guliege.

Cudfuana (Punjain - 14 | D06,
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fér
GURU NANAK DEV ENGINEERING COLLEGE AUDHIANA

it 1 of Business ini tion

No.mBa-23Lay | Dated-I.m01 L

Principal, ,
Through: Dean Academijcs
Sir,

In reference 1o letier Mo, RIK-38/2042 dafed 16.4 L.17 regarding constitution of the BOS, it is submilt=d
to the best of my knowledge, Dr. Prem Kumar , Vice Chance] lor, GINA University Phagwara wae noerinarad

r:anesin:d_m pl_'cmd bo replace this expert and seek fiecessary approval, Sir, another member of BOS as
PTU fnaminee 15 Dr. Harveen Soch (please refer serial no, 11 ). The spellings of her name may be corrected
85 she is mentioned ag Harmeeh Soch,

i The proposed replacements are;-

1. Dr.G.S. Batrs, Praf School of Management Studies and
Dean Research, Punjahi University, Patiala.

2 Dr.Bs. Bhatia, Pro, Vice Chanceilor
RIMT University, Mandi Gobindgarh

3 M“M“ﬁmﬂiﬁfesmi
Ihmm:mnuﬁmmagmemﬂludm;ﬂtknmkep

e
e S R ST

( ' ead

Department o Eusim-ss Adminletration
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S.No Description

1 List of BOS Members

2 Agenda Items

l * Proposed scheme for MBA programme as per AICTE norms
. 2018. (Annexure-I) '
® Offering open electives to the MBA students.

* The department shall offer open electives to the students of
other departments, '

with effect from session 2019-20.
» Basis for Rationalization of awards in the Internal Assessment.

» To Introduce one year Part Time Post Graduate Diploma in
Management for Working Executives.

» To introduce full time regular three year Graduate Programs in
1. Business Administration (BBA) &
2. Commerce (B.Com).

Scanned by CamScanner

* Tointroduce Ph.D in Management under sﬁ%aﬂ scheme |
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List of BOS Members

Dr. Sukhdev Singh, Professor & Head, Department of Business
Administration, GNDEC, Ludhiana (Chairman).

Dr. Parampal Singh, Associate Professor, Department of Business
Administration, GNDEC, Ludhiana (Member).

Ms. Amanjot Kaur Gill, Assistant Professor Department of Business |
Administration, GNDEC, Ludhiana (Member).

Dr. Harmohan Singh Dhall, Assistant Professor Department of
Business Administration, GNDEC, Ludhiana (Member).

Dr. Navdeep Kaur, Assistant Professor Department of Business
Administration, GNDEC, Ludhiana (Member). ,

Ms. Amarpreet Kaur, Assistant Professor Department of Business
Administration, GNDEC, Ludhiana (Member).

EXTERNAL MEMBERS

Dr. Ravi Inder Singh, Director, PU Regional Centre, Fountain Chowk,
Ludhiana (Member).

Dr. Rajat Aggarwal, Associate Professor, Department of Management
Studies, [IT Roorkee.(Member)

Dr. Ajesh Kaura, Vice —President, Nohar Group, Ludhiana,(Member).

Dr. Harmeen Soch, Associate Professor. PIT (PTU main campus),
Kapurthala (Member nominated by IKGPTU).
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Mr. Inderjit Singh, Assistant Director (Cost) Tariff commission,
Ministry of Commerce and Industry, GOI, New Delhi.

Nominated Members

Dean (Academics)/Nominee

2 COE/ Nominee
3 Dean(T&P)/ Nominee : ‘
L}
Department of Business Administration’s Agenda ”Qfﬁuﬁug of BOS on 20" September 2018 & f
ﬁ i .
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II':Eu.“; Proposed scheme for MBA programme as per AICTE norms
2018.(Annexure-T)
Approved with changes
II::]; Offering open electives to MBA students.
Approved
;:i;r; The department shall offer open electives to the students of other B
™ ||departments.
Approved
}';:E To introduce Ph.D'in Management under self-financed scheme with
effect from session 2019-20.
: Approved but Dissented by Dr.Harmeen Soch as jt is not prevalent
in other universitics and the college needs to meet with many
requisite resources before such a strategic {Im::isinul can be taken at
University level,
Item ||Basis for Rationalizati i
i . 1zation of awards in the Internal Assessment.
pproved. (It should be fo) i
distribution) ollowed with ben sp aped probability
Item || To Intreduce one
Year Part T
No.6 me Post Graduate Diploma Management

B%V, B . ; =

e

e 2<l5] i
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for Working Executives.

Diploma in Management).

Approved*(To introduce three(3)years part-time MBA program. It is
resolved that if a candidate passes one year course hefshe shall be given ||

Item

No.7

1. Business Administration (BBA) &

2. Commerce (B.Com).

Approved

1. To inwoduce full time regular three year Graduate Programs in

Following members were present during the
2018 in the seminar room of Department of Blsiness Administration.

oard of Smdies meeting held en 20 September,

Internal members

Dr. Sukhdev Singh, Professor & Head, Department of

Business Administration, GNDEC, Ludhiana (Chairman).

2 Dr. Parampal Singh, Associate Professor, Department of :
Business Administration, GNDEC, Ludhiana (Member).
|3 | Dr. Harmohan Singh Dhall, Assistant Professor, Department iﬁy,
of Business Administration, GNDEC, Ludhiana (Member),
: [
4 Dir. Flavdeep ET..aur, Assistant Professor, Department of qpf:f.-r"
Business Administration, GNDEC, Ludhiana (Member). -,b\“\\e(/
5 Ms.lﬂmarpree’E F:Zﬂur, Assistant Professor, Department of
Business Admmnstmupn, GNDEC, Ludhiana (Member). 8 b._.\‘{g

h ik
QAN %%N‘ Ky il
W

}Oi"?!if neh %‘EJ |
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External members

Dr. Ravi Inder Singh, Director, PU Regional Centre, . Qﬁﬂ\
Fountain Chowk, Ludhiana (Member). J-ﬂ‘,‘ill_l

Dr. Rajat Aggarwal, Associate Professor, Department of ”‘T{" tﬁ‘].l ]
Management Studies, IIT Roorkee (Member).

i3
prl
1\\1"

[r. Harmeen Soch, Associate Professor. PIT (PTU main
campus), Kapurthala (Member nominated by IKGPTU).

18

Mr, Inderjit Singh, Assistant Director (Cost) Tariff ]
commission, Ministry of Commerce and Industry, GOI,
MNew Delhi.{Member)

r

1
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1. '3h.V.K. Goyal, Executive Director and Group CEOQ, 5.E.L Man ufacturing Co. Ltd, 374, Dhandari khurd, G.T.Road, Ldh,

Mo b pa

F:I-U"ﬂ-l.lll

7 M

SURL NANE I DHIANA

ity S Department of Business Administration

Nﬂ'.MBA.'.'}-'E EEM” kA Dattd--ﬁig‘.“r}
To

Dean Academics,

Infeference 1 yaur et o RKIE/S97daiEd 07.08 2007 AIE GRG0 riembers of BOS for the
subsequent tarmarase T 0 5
; ‘ ] BOS Members
Twro Subject Experts from outside Parent University:-
or. G 5.153:1:;, Prof.. & Head, School of Managemest Studles, Punjabd Universiry, Patiala.
Dr.B.5Bhatia, Former & Dean Research, Gur Granth Sahib World Sikh University, Fatehgarh = Sahib
Dr. Ravi InJEFShgh, Professar, University Business School, PoU. Reglonal Centre Fountair Chotik, Lodhlanat
Or. Pram Kurmar, V.C. Chancellor GNA University, Phagwara.
One in dn.rst:rgr representative to be nominated by the Director:-

B

2. 5. Sohinder Singh, Precidant Marketiong, 0WM, Nahar Spinning Mills, Ldh.
r. Ajesh Kaura, Vice President, Mahar Group, Ldh,

4. Mr.Anll Kumar, Execitive Direﬂnr & CEOD, Syrians industries, Ldh.

©One expert ta be fominated by Vice Chancellor fr'm.n a panel of six recommaended by Director:-
2 D ﬁ.sljw.i.u?i__E‘:halh,'ffufem:r. SCD Gowt, College, Ludhiana, |
. v o, I-Errneer.'r Soch, Assodate Professar, PIT [F'TIJ rmain campus), Kapurthata ¥

. - Dr_Senjiv Bansal, Assistant Professar, Department of Commerce (Management, BTU Jalandhar,

Ur. Matdeep Kaur, Assistant Pro fessor, Department of Commerce fManagement, PTU Jalandhar

Dr. Nil.‘r_'.ra, Assistant Professor, Department of Commarce /Mana gement, PTU Jalandhar. |

Dr. K_ay_pﬂﬁupt_a_,_t?z_ puty Registrar; Department of Commaree ,-"Manig-Eh‘lent.-F'TUJala nifhar,

One pestgraduate meritorious Alumnis to ba nominzted by the Directars= | |

MIr. Indergit S_H_'ngh. Assistant Director [casth Tariff commission, Minlstry of Commerce and Ind ustry, GOI, New Delhl
ll.:l_t. nf_l.l;.ash Suri, Manager M?rlfeﬁng, Life Stybes inernationsl Private Lud., IFFCO Building 5L|rer'n:|rar.lh k' Bh E
Emunﬂ Flaor Plot No_-3, 1rju:| ustrial area, Sector32, Gurgaon, ' = B
Faculty of MBADepartriént a5 [ntornal Memberse: )

[

e B

hﬂr. sukhdev ynph, Professar & Head. Department of Business Admi nistration, GNDEC, Ludhiana.[Chairman)

Pll:;r;:::ranjnj:al Singh, Associate Prpfﬂsur. Ijaqartment of Business Administration, SNDEC Ludhiana {Membar)
- Amanjot Kaur Gill, Assistant Professor, Department of fus: [ : i
Gil, Assist , Dy siness Administration, GNDEC, i
P Harmohan Singh Dhall, Assistant Professor I e I e
PL : s A 1 s0r, Department of Business Administration GND
ook . ; - E
Dr. Navdeep Kaur, Department of Business Administration, GNDEC, Ludhiana [Mgmhgr; S I'I-!I-[Mer'nbtr}
Ff. Amarpreet Kaur, Department of Business Administration, Er“-in-EEJ Ludhiama (Member)

a
Department of Business Admtnlstmﬁu:,"
Guru Nanak Dey Engp. College,
Ludhiana,
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] a) Formal nppmval of the DRC [D:parunental Research Committee) by

BOS. Annexure -1
b). Appmvai of the Guidelines for Research Project Report (MBA- 154ﬂ7]

by BOS as.formulated and appmved by DRC. Annexure —I1

2. ||Evaluation of the' Research Prcuect Report would be done by single
' External examiner. i

3 || The marks distribution of the paper “Presentation on Training Report”
~ ||{(MBA-15307) in third semester would be divided into Internal (40 marks)
A and External (60 marks). After completion of the training, students would
il i | 28 be required to make presentation of training report in the department. DRC
would be evaluating the students. The internal marks would have_the
segregation of Contents-of the Report: 20 Marks and Presentation: 20
marks, o
- 4. || Proposed format for “Présentation on Training Report™ would be

. _[utm'du-::tiﬂn

* Review of Literature*

». Research Methodology*

- » Anpalysis & Discussion |

» Findings

*To discuss ‘whether Review of = Literature and Research

Methodology should be a part of Training Report or not.

5 || Approval of the list of External paper setters Annexure-ILL

ot 6 || Other relevanitissues related o MBA Programme.

r[ﬁpﬂ'tmem of Emmﬂhmistmlim 5 Agmda of 3rd Mmmg ofBOS on 05" August20177

8 Head, .
1'\,1[ =t ) nlﬁﬁl‘
gt I’ A ,_1 A |.|'|r=h'|+_ - agts
Depanmen sy Eng0: Cules
—-n-""-'lrn:“"”—‘. - !. =TT .
TRET TN UGl AN
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IiRE '{D:pa:lmtuﬁ!-ﬂc;c&mﬁ Committee) formed at the departmental level would
constitute following memberst

m—

o
%

' 1. Dr.Parampal Singh, Convenor (Research Committee)
X .Pruﬁhﬁnnjnt Kaur Gill ' '
‘3.. Prof.H.5.Dhall '

. ]]'r.Hi_wdup Kaur .

"8, ' Prof.Amarpreet Kaur.

" Approval of BOS
Sh'i'rﬁ. Goyal,
Dr. B.S. Bhatia..

Dr. Karamjit Singh.
' Dr. Harmeen Soch. |

Sh. Banjiv Khers,

Mr. Inderjit Singh.

 Mr. Akash Suri,

g bl pd e

£

T

Dﬁna.ﬂ ment of Busi S A
Rk MESE Administration's Agénda of 3rd o R e i [

_ ! Prolessor & Heaq, ::
— Denadmeant nf Managemenl -t IS
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e} T spmm} p-ermsssmn for synnﬁsis prtscntaﬁm.ia o be

R
“‘---mmﬂﬂ_'

T

: Lm-:ltlmea for Rmn:h Project Report {Ih[ﬂA—lSdl}'T]
1. - Tentative titleof the regmrch project to be submitted by the slud:ma to respective guides

in 37 seniester by 'Hmmb:r before prt:paminr}' holidays.
i lmemal_ eval_ua:mn ui‘ research firgject is hswi‘nn 40 marks:, Sﬂgﬁsﬂilﬂﬂ of the marks:
Synopsis pmmmtiuh"lamms
Project progress report: 13 Mnr]u T
_Fre-submission prm‘.ntntinn of research project report: M marks
_3.- Student is free 1o npt for Eu-ﬁuldl.: (in case of multi ~disciplinary project).
4. Sincd, the studem has, an option’ to carry out the research project in any of his
sp::uﬂllza'lmn, the committes. decided that student wm.tld he required to convey their
3 preﬁ:ruir,e in writing and h'b.'i‘-l'iappfmfﬂl from HOD.
o 1 .S-Wf&flsls submission to be dene i:-;.rih-c last we:!n: of JﬂJ‘Il.lH.!"_'f
B Maximum Timit of E;.-rm-p-sts isof 10 an,:s whu.h include:
« * INTRODUCTION
. = .REVIEW OF LIIEMTLIRE {I atest reviews are maore relevant)
« OBJECTIVES . :
"' u. RESEARCH METHODOLOGY [Etatimml Tools & concepls of research methodology
like ;.amplu size; Hamgﬂ u:g techniques :lf._:j -
“» BIBLIOGRAPHY.
7. Studenits are required to submit two hard copies | of Synopsis.
E.l:s:rrmpsis pmmtmn wﬂl be held in the first week of Fébruary.
9. For Synopsis Presertation EPFT] rm:-mnum numnber of slides has 1o be 10.

10. Review of Literature should beé: in’ tabular form and sources to be given in the
- '.'B'I:-llugmphy

be taken then prior Writtel
pu'mlssmn of the respective gmde and HOD would be taken and such cases will b
: mnmd:mﬂ as second time evaluation.

1: Second time c\rnlum.tmn would be done from 5 marks instead of 10 marks.

13 l’trﬁ:rrrnuntn will be wsjuaml by DRC rmembers (Individually) on presceibed format. |

L

'l-'l'e '-.-. Ii
'.‘*m" 2s50! *11 Md'-ﬂg HE u"-"*"q”'

!.‘i'~1==' ‘J"I* ]
Gm L__f_f'ff__f_-’—‘:’i =
= TaR _.________,__.-—-—'_"_' a
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10.

T '.Blbhugﬂphjf.
S

' Gllid%lineﬂ'l‘ﬂfI«\".g.ssmrull'l‘mjyc'l Repnrl (MBA-15407) :
. Teniative title uflht: research project to be submitted by the students to, respective guides
in 3 serniester h:f Hmrumbcr before preparatory holidays.

Internal cyaluation r.:fre:-]-u:h pr-l:gect is based-on 40 marks; SEEﬂ:gﬂtmn of the marks:

: Eynnpﬂis prns:utallu-n* 11] marks -
-l’ru:-]:ct Propress rnpurt 15 Mﬂﬂ-::

15
F!‘E-m-hmminl nresnntnlmu of mnurcll prujﬂ:t report: H mari:s

Student is fme to opt for Cn-Gu:-:Ie [ln case of multi —disciplinary project).

. Sincg, the aiutlmt has. an nptmtr to carry out the research project m any of his
Spccm_!lmunm the committee. decided thit student would be required to convey their

]:mrcranba in wril,'iﬁ;g; and seek approval from HOD. |

. .S}ﬂﬂp:sls submission to be done by the last week uf]anuary

Mammum 1Im|t of Synupsm isof 10 pagcs which include:

mmnDUﬂTIﬂH

RE"'IIEW OF LJTERATUF.E {Laiest reviews are more relevant)

. OBJECTIVES ..

RESEAE!.EH h[ETﬂDDGLUGY_(E[_E[iSﬂEHj Tools & concepts of research m&tlmdc;lug}'

* like samplé size; sampling techniques etc).
- BIBLIOGRAPHY. - '

Students are réquil:e:d'u:i suhlnit"ni.ru hard coples of Synopsis.

; E}mpms pm:utnuun wu ill be held in the first week of Fe‘l:rma.ry

For Synopsis Prc:mnmhnn (PPT) maximum n'umha- of slides has ta be 10,
Review of Liimﬂum shnut-u:l be in tabular form and sources m be given in th

If -special perm:ssmn ‘ﬁ:rr synopsis presentation is to be- taken then prior writte

, _'ptrmlsuun of the r:sp:mw gmda and HOD would be taken and such cases will b
; ::n:mmd:md as smund time J:valuatlm

12,

:rj

Second hmemraluminn would be done from 6 marks instead of m marks.
Pul’unmn:-.-: ‘I|'|'I|| be walunmd by DRC mnmhcrs (Individually) on prescnhad formal-

HE,_:.L& l::r'|[.
FTD‘IT‘EF‘D{ b Iiu,ﬁ.il'l‘-"g . .J'I'E'QE

O
Depanime L. pev EN9Y ;.ml‘.lf'

. f_.,luTU?w'l."'l'lL

— (Punia et
TEat Vi i —

Scanned by CamScanner



“15. Format of PPT presentation for pre-submission is-

&

14, Pre-submission I'Jt"EISE-iI:tllﬁﬂn will to be keld in Inst week of March and presentations
woitld be taken specialization wise.

i) - ‘Title and ebjectives,
(1) Research Methodology ©

i) - Analysis and Interpretation

iv), . Major Findings

V) Limitstions..

16. Plagiarism policy is same as-l:"u]]u"t_ved. at the Instimte level ie maximum of 20%
(S'smﬂﬂant!.' Indm-:} is aﬂuw::l

* 17. Plagiarism checking of research pn:rm-cL'; has be completed by 2™ week of April.

I8. Final submissian of the [-‘.&aemh project report has tn be done by 3™ week of April.
19, The I!'nrmu of B.f:s:amh project repost submission
1 ‘.l"'rlz’liml:mrz.r pages
'~ Title page
- Atﬁmﬁrlrdgmm!;

Certificate of originality endorsed by the student and guide/co-guide,
-  Abstract

- Origlnality repor
Tahle of Contents with page number.
~  List of Figures
_ = List of Tables
) Chapter scheme

-

Chapter -1 Introduction

Ll

Eimpitr 11 Review ol Literature

Ehnpl:r =111 Research Methodology
Chapter -1V Daty Analysis and 1rll:i.‘.'1.‘pn:la'l.i:nn

Chapler- ¥ Findg Ings, Recommendations and Future scope ll
Bibliography

Annexyre (Questionnaire)

ol o B Hisan,
'I'.“'_"'l-l"'ll L-!ll “|'.,‘|. -._;-._I

' iz FEUEECL-
'-'!l |'I|..||-_1|‘ o g I'"I_ 3

i ,‘i-;l!_ﬁnu 1';:_." |."FE_. o, 11 ’ ¥ ]
i . s o '. == | i
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' 23 Gmdesmsuhmﬂthedﬂaﬂaufﬂmimvzm

H:q wnuld -:nmu::.- to their n:spt::cl.wr: <udents ahout the format and ensure et

iﬂ Gu
rnsemc.h [‘I-I'ﬂjF:l:t report is 8s pef gl.ndelmr:.s jgsued by DRE ;
: 11 it wasd-:m-:led that 1h-= Hard Bmd.mg uf the peﬂ:m:h pm]m:t wuuld h-r. e'.-f sp-umﬁn mlnur_.
o a-::nmdmg to Specualhntmns 0t S TP i - :
: : : -:s L,
Bmwn han! :werfur h'lnr'i::ﬂng i
' . El'luckhard c-:w-:rrsfufl-!FM i
' Wﬁl‘ﬁahﬂdm‘\wwfm'ﬁmmw te : ;
12 Twocopies of l.he. rescarch project f need to HE— suh:t‘nlte:d in the Depﬂrm:mt ;
al Innrks mu ﬂf#l} for ﬂmilzﬂluntu the DRC

1
2 :

i i,[{RLvILGﬂ‘fﬁL A o v e

e | SHRLSANIJEEV KHERA R e e
A T mmmsum o M‘\“

6 MR INDERJIEET SING '

7 D:.mmmm‘ SINGH

fsp ™ Dn[’arampai Emgh
: Pﬂ:rt.hmanjnt Toaur Gi
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S ANNEXURE=IT

" . DEPARTMENT OF SUSINESS ADMINSTRATION,GNDEC,LUDHIANA ]
= 15T OF EXTERNAL PAPER SETTERS ! 3

Name Designation Department & Institute IR

Pratibha Goyal - {Professor : School of Busingss Studies,PAU,Ludhiana.
Navjot Kaur : Professor ' ' school of Managament Studies,Punjakl University, 9;

Gagandeep kaur Banga _.ﬂssn}lziate Prafessor.

achool of Business srudies, PAL, Ludhiana,

=chool of Buslness studies, PAU Ludhiana.

pichlt Gupta - {hsslstant Profassor
RavlinderSingh- - assoclate Professor Unhiersity Business Schoal,PU Reglonal Centre P.U .0
HarshVineet Kaur | Assistant Professor Cormmerca and Manageme nt,5GGES Workl Unbversity
Puran Singh .- Associate Professor P G Degpartment of Economics, 5.C.0. Government C
Jagwinder Singn, Assoclate Professor Deptt. of Enterprenuership, NIT salandhar.
leewan Jyotl Malni assistant Professor school of Management Srudies, M IBAIT, Maloul
Ajay Samyal Tegistant Professor __|school of Mana ent Studies, MIMIT, Malout
Meenakshi Rana * Assistant Profassof school of pathematics, Thapar Uniwareity
Manlsh Bansal . | Azsociate Professor Schaot of Management Studies,MIMIT, Malout -
Bhupinder P 5 Chahal Associate Professor |4 niversity School of Bu winess,Chandigarh Universis
14101 Anll Angrish hesociate Prafessor  (Busingss Adminkstration, NP ER-Mohall ! j;l
15]0r Sukhmani - Assistant Professor school of Business studles,PAU, Ludhlana. !
15 0r. Mavaesp ngarwal Assictant Professor school of Business crydies, PAL Ludhiana. i
17|0r khushdeep Dharnl  |Assistant Prefessor schopl of Businass Studes,PAL,Ludhiana. i
1E)Dr. Ashwani Bhalla . " |Professor Deptt. of Commerce,5C0 Govt.College Ludhiana |
. 13jor Rajesh Gupta hesoclate Professar | Centre for Tathematics and Statistics, cantral Unit
20|2r Aparna Bhatia | & s5istant Professor, Commerce,GNDU Amritsar s ia]
217D:. Balfit Kaur T assistant Professer__|Punjab School of Ceanomice, GNDU Amritsar |
22|Dr. Su_mnl'n der Kaur Bawa Associate Professor Uraversity Business School GNDU Amritsar
3|0, Sangeeta Arord Toiogate Professor |Commerce, GNDU Amritsar :
24{Dr. Sandeep Vird] pssistant Proféssor, senoch of Management Sudies. phi; Univ., Patizla,
25 |0r. - |vikas Singla Asslstant Professor | scnpol of Management Studles. Pol. Univ., Patiala
26|0r Ra|winder Singh Aesistant Professor.  |School of Managem@nt crudies. Pol. Univ., Patiald
2710 -| Wit Chatberj Assistant Professor ool of Management, Thapar U niversity, Derd :
28| 0r Rupali Arara hssoclate Professar - juUniversity School of Business,Cnandigarh Uipiert
29)0r. Assistant Professar Unlversity Business School,Punjab Limiwersity

+ |Rupinderbir Kaur .

- L]l Tem "f_mpnief revisiof -for -the . format __u:-pf © “presentanon on 1ramig

LR LS it ¥

5

- Aanided that the current Format 'l
: ik

Ty

™ .
H I Ay

0 & o ™y
PRSP ELTIRTl Gf Wt g L)
. : L 8 3 TN Ll s

i1 ! ¥ .
NI L # o

]

R AT
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1 ! -"f-l " : : 1 ; :
i . k A . vl Fio h ' :
: T 5] '+ |Assistant Professar . l.rnlvaﬂﬂ?ﬁhﬂﬂlufsus]m:,ﬂhamhﬂ'ﬂh
- :: ::f‘ ; r r::mslmm : " |Assoelate Professor . |University Buslness Schacd, Punjab Unhars
33 m—',l JERERE Teflndeipal. 51'15“ Asslstant Frofessor ~ - .Jnlversltfﬁ-u!lnas.'r schocl, Punjal :rlvm
—34pF ————_JAnliChadhok_; _ . '~ |Professor . " - ¢ Unlvers |ty School of Business,Chandigarh
. aslor. .-~ .. :Manlka Bedl .| Assistamt Profésgar . - |Unlwersity- Huslneszp_s-rhnnf .F'IJI'IF.EIl:I.UI'I.I‘I'l.':T!
- 36{Dr. " karminder Singh Ghuman |Assoclate Prefessor, schoot af Manag_e.mtnl.‘rhapar l:.lnm_t'rsfl"r
- 37jon ! Amarfit Sihgh Sidhii | Professar . - . |Unhrersity Business Schooh GME.] Amiritsa
~3gjor. . Blkramjit singh Mann_* - |Professar. -_{Unfversity Business ﬁmﬂjrﬁ”n‘d’_ﬂ"f' :
-40{0r, Blkram singh. Hurldal ‘- |Professor "[universlty. Businass Schoal GNOY .ﬁl':'l rits
Ao B.B Singla . i Assoclate Professar | |Unbversity Business Schoo, Punjabi Unlve
42|Dr. . Faviear IAzeistant Professar ~ |University, Business School, GNDU ﬁu‘nn g
43|0r. :&:ieen Kaur- Assistant Professor Managamant, BBSBEC Fatehgarn sahib,
44|Dr. .ﬂ.mzindeen Kaur' |Assistant Professor - |Business Management,G.N.D.U. Heg}:f -
ﬂinaturu BOS MEMHEHS . RS 2
1 D B.S.BHATIA ' MM
"2 DRHARMEENSOCH - - -
pid  SHRLVKGOYAL .
4 SHAI.SANIEEV KHERA &l ﬂdﬂf' )
5 MRAKASHSURI - ~* ~  yEgs
B MR.INDERIEET SINGH %: i
.7 Dr. KARAMIT SINGH o

INTERNAL .
e S ‘Dr:Parampal Singh
2 Prof.Amanjot Kaur G v e
3 ProfH.5.0hall ' '
Speciaf Invitee: _ *Dr.Navdeep Kaur o
pir Frﬁ-l'.ﬂmarpitgl: Kaur 3% -
. . HEAD&CI'IAIFIH.QH BI:JAH[HJ Mes:- -
ur_aur:HDWEm j & :
s> s

Scanned by CamScanner



a) Formal approval of the DRC (Departmental Research Committee) by

' BOS. Annexiare-T *
b) Approval of the Guidelines for Research Project Report (MBA-
15407) by BOS as formulated and approved by DRC. Annexure =11

Approved

b

Evaluation of the Research Project Report would be dene by single
External examiner,

- Approyed

The marks distribution of the paper *Presentation on Training Report™
(MBA-15307) in third semester would be divided into Internal (40
marks) and External (60 marks). After completion of the training,
|| students would. be required to make presentation of training report i1 the

department. DR would:be-evaluating:the,students, _The.internal-marks
would have the segregation of Eﬂggi;ntsfq'['_t_h'ﬂ:.ﬂépuﬁ? 20 Marks and
Presentationi 20 marks:

L
iy l

- Approved

Proposed, m}iiiiiﬁ"fdr? e “format ef " “Presentation on Training
Report” .

The members of BOS unanimously decided that the current Format
as such would continue without -excluding Review of Literature and
Research Methodology.

—|

CTOICSSar & Head,

f%ﬂ.nﬂrﬂmﬁ-nl of Management,
::.liIFLII Manak Dey Enpg, Coliege,
Ludhiana LPumaby - 1 10006,
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|| Approval of the list of External paper setters Annexure-IIL. S

Other relevant 1 1511.1*:5 n::]ah:ﬂ to MBA Programme.
It was mnuti:d lu p]sm an ﬂc&dem:c Audit of the de pnrtmn:m.

T.oow7n 1L - DRPARAMPAL SINGH

! ll_'ﬂ'le_e: "DH.HA‘.I'L':IEF KAUR .

. .__'mammmmsnmun
- ﬂlﬁ\ﬂ
L HEHDEI:I-INHMAH HE!AHIJDFS‘I‘UDIES:‘

The rneeﬂng endﬂd with a vﬂrl:e of thmks
' T‘nE Tnllw.rlng.mnmh-ers ware present In thp meetmg -

& F@ﬂwms‘ﬂn!mmw At ;

Eltrmmt : I O =
R 3 Dr.B.SBHATIA E)A_.ﬂ{mﬂ—bl

ral

hE | MRAKASH SURE, . #', \
B oy MmmuEmEHﬁuﬂll'ﬁ
S 50T MCDSTES i =7 ;

=

20 PROFAMANIOT KAUR GILL
. i FRGF.H.&EIHALL'

'_ Or SUKHDEV SINGH
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Description

| List of BOS .Memhers

Agenda Items

* [ntroduction of CGPA System batch (2015-17) onwards
* Approval of changes in the Curriculum of MBA programme.

s Setting o

examination.

P

f the question papers for the end semester

T EoF e L
LR 1|

istration's Agenda of 2" Megting of BOS on 10% TiRg 2015

Head,
Professol & i
ant of Manad |
E‘?JPHT::-!TZMK Dy Eﬂg%*]% gllﬁegﬂ
" ' l:uclhiana {Funi.abj 3

—

— ...._-—-—-—'_'L

Fael”

L

H
i T
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Agenda Iltemls

Introduction of the CGPA system batch 2015-17 onwards.

-

The marks distribution of the paper “Presentation on Training
Report’ (MBA-307) in third semester would be divided into 50
Internal and 50 External. Students would be required to make

| training report presentation in the department after its completion.

The Title of the Final Research project (MBA-407) will be assigned
to the students by the end of 3" semester and its evaluation will be
based on the following criteria:

* Total marks forthe Final research project will be 100.

* Marks distribution will be Internal 40 marks and External 60
marks,

* Internal marks (40) will have further bifurcation of
Synopsis Presentation : 10 Marks

Project Progress Report: 15 Marks
Pre submission Presentation: 15 Marks,*

*Students will have to make the presentation of the Final
research project before the Research Project Evaluation
committes who would evaluate the research project.
* The student can be supervised by two guides in case the
student decides to carry out research in Multi-functional area.
* Evaluation of the Final Research Project would be done by

the External examiner separately for each area of
specializations offered, '

Amendments in the Curriculum of MBA programme for 2015-17
batch onwards.

. F:hange in the Syllabi of the subjects offered (Details attached
in Annexure-I).
*» The subjects to be offered in respective areas of

sptciaﬂmtiﬂns will be decided from the list of 5 subjects for
the IIT”™ semester and 5 for the [V semester by the teacher

uuﬂﬂ

‘E;EP'-B‘

e S 06
an D'E'N 3 ’I..ﬂ.“llﬂﬂ
Gur  (puniaD)
ik
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taking into consideration the relevance of that subject
according to the changing business/Industry environment.
The marks distribution of the internal assessment (40 marks)
of the subjects will have the following bifurcation.

* Midterm Tests ;: 20 Marks
Assignments/ Case discussions: 10 Marks

Attendance: 4 Marks
Lead role/Participation of the students: 6 Marks.

Setting of the question papers for the end semester examination
» Question paper of Practical subjects should have at Jeast 50 %

Numerical content,
» Section C of the question paper would be of the Case study

that would be compulsory.

Departme i P
l.:' Im of Business Administration's Agenda of 2™ Meeting of BOS on 10% June 2015

.cqr & Head
Professor 2 Head,
i of Managerm ent,

Mepartme :
-'ZLL1?|E| mManak Dev Engd. College,
I:u-:l’:'-unu RERIETTR 14 1 006,
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Guru Nanak Dev Engg.

fy
1. Approval for changes in the Curriculum of MBA Programme.
The changes (Highlighted) in curriculum of the MBA programme is mentioned below:
Scheme of Masters in Business Administration (MBA)
Batch 2015 onwards
First Semester Contact Hours: 35 Hrs
. Course Code | Course Title Load Marks Distribution | Total Credits
i Alloeation Marks
L= L |T Internal External
MBA-15101 | Principles and 4 | 40 a0 100 3
Practices of
2 Manapement
MBA-15102 | Organizaticnal & 11 a0 60 100 5
Behaviour
MBA-15103 | Accounting for i | 40 & 100 5
Management
MBA-15104 | Quantitative A | 4 Gk 100 5
Techniques
MBA-15105 | Managerial 4 1 40 &0 100 5
| Economies
MBA-15106 | Business < | 40 60 100 5
- Communication
MBA-15107 | Infermation 3 |2 40 &l 100 5
. | Technotagy for
. ¥ Managcment
Ié'imﬂﬁ-lﬁlﬂﬂ Viva Voce - |- - al 50 2
| Total |27 | B 280 470 750 37
Department of Business Administration’s Agenda of 2™ Meeting of BOS on 10" June 2015
Protessor & Head, =
Ament of Managemen,
Depsa College.

LWMJ

e S —
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Second Semester

&7

Contact Hours: 33 Hrs

[ Course - |-Course Title Load Marlis Distribution Tatal Credits
Code Allecation Marks
L |T |F §Internal External
MBA 201 Business 4 1 40 &0 100 3
| Environment
"MBA 202 | Production and 4 [+ [- [40 60 100 5
Chperation
N Manapgemant
WMEBA 203 Human Besource 4 1 = 40 il 1Kl 5
Management
MBA 204 Marketing 4 |1 |- [40 6l 100 5
Management
MBA 205 Finzneial | 1 a0 &0 oo 5
Management .
MBA 206 Research £ |1 |- |40 a0 100 3
Methodology
BTHU 101* | Human Valuesand |3 |- |- |40 60 100 3
"Professional Ethics :
MBA 207 Viva Voce - E _—= a0 50 2
Total | 27 - | 280 470 T5i 35
T
Third Semester Contact Hours: 33 Hrs
Course Code | Course Title Load | Marks Distribution Total Credits
Allocation Marks
L |T |P |Internal External
MBA 301 Applied Operations 4 | « | 4l il L8] 5
Research
MBA302 | Corporate Legal 4 [1 |- |40 60 100 15
Environment
MEBA | Specialization I 4 & |- |40 a0 100 5
KX Kuww .
MEA Specialization [1 i ] = |40 1] 100 5
mt‘i’l
MBA Specialization 11T 4 |1 |- |40 a0 100 5
WH e i / .
MEA Specialization -1V 4 1 |- |40 B0 100 5
Hxi L7 ]
MBA 307** | Presentation on a |- = | 50 S0 104) 2 .
Training Reporis
MBA 308 Viva Voce - - 5 = 50 &0 2
Total [27 (6 |- |29 460 750 34

Professor & Head,
Department of Management,

¥ ||J|I1||1|,||_—Hn_qq__1_._i|ﬂ+.p.—|-——-'-

Ludheana (Punab) - 14 1["|_' 2

; -
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Fourth Scmester Contact Hrs: 30

I Course Code. | Course Title Load Marks Distribution Total Credits
ﬁl[ﬂl:ﬂ_l_iﬂ_ﬂ Marks
_ . L |T [P | Internal External
MBA 401 Strategic 4 |1 |- |40 60 100 5
Management
MBA 402 Entrepreneurship 4 |ty |- |40 : 60 100 b
.| and Managing Small
| Medium Business

MBA Specialization | 4 I - |40 Bl 100 5
XX **

MEBA Speciahzation 11 4 1 - |40 6l 1400 5
m# o

MBA Specialization -1 4 1 2 40 a0 100 3
o | AERIEE

. MBA Specialization -IV 4 |1 |- [40 60 100 5
b9 Gk

{ MBA 407 _ | Research Project |- |- |- |40 60 . 100 12

Report
MBA 408 Viva Voce = - |- |- 50 50 2
Total 24 |8 |- 251}_ 470 750 34
r ¢
*** represents the subject code as per specialization

* The internal assessment of this course is based on the report to be prepared individually by the
EFudEuH. Such reports may be checked and signed by external examiner / University official at the
time of subject viva voce examination.

’é.';' ** The experts from industry/ academia may be invited for evaluation,

Note: The viva voce examination of MBA 308 will be held om the basis of Sumer Traini

raining report
and other subjects of 3" semester. Such reports may be checked and signed by ext i
the time of subject viva voce examination, I Sl st

_The student can opt for either Super specinlization or Dual combination,

* In Super specialization the student will study the following subjeets

Frofessor & Head,

Department of Management,
Guru Manak Dev Engg. College,
Ludhiana (Punjab) - 1410086.
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semester 111; 04 subjects and Semester [V 04 subjects
« 1n Dual specialization the student will study the following subjects

Semester 111 (242) and Semester IV (2+2) .

for ei inlizati ialization. The students opting for super _
The student may opt for either super specialization or dual _spn:f'.mhr?,a'r.lnn
specizlization must study 04 subjects of the chosen specialization in Semester 111 and Semester [V. Thus

student must apt for OB subjects in all specialization either as super specialization or as a dual must study

these subjects in the respective semester, The gtudent opting for dual specialization must study 02 subjects

of each of these specializations in Semester 111 and Semester IV. Thus the student must study a total of 04
subjects of each specialization. In Semester [I1 two subjects each from 02 specializations. In semester v
two subjects each from 02 specializations.

« Presently the students are being offered Dual Specialization

#%% Semester 111 (Specialization)

MARKETING . 3
MBA 901 Consumer Behaviour
MBA 902 Advertising Management
MRBA 903 Product and Brand Management
MBA 904 Retail and Franchising
- MBA 905 Rural and Industrial Marketing

FINANCE

MBA 921 Security Analysis and Portfolio Management
MBA 922 Management of Financial Services

MBA 923 Direct Tax Planning

MBA 924 Strategic Financial Management

MBA 925 Treasury and Credit risk Management

s @ B W W

HUMAN RESOURCE MANAGEMENT )

+ MBA 9] Socinl Security & Labour Welfare
s+ MBA962 Training & Development

» MBA963 Industrial Psychology

» MBA 964 Manpower planning

L]

MEBA 965 Conflict and Negotiations

Professor & Head, —~
Department of Management,
Guire Manak Dev Engg. College,
Ludinana (Fumab) - 141006
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**+ Semester IV (Specialization)

MARKETING

MBA 906 Service Marketing

MBA 907 International Marketing

MBA 908 Sales and Distribution Management
MBA 909 Logistics Management

~ MBA 910 Customer Relationship Management
: :

FINANCE

MBA 926 International Finance

MBA 927 Banking and Insurance Operations
MBA 928 Global Capital Market

MBA 929 Management Control System
MBA 930 Financial Engineering

HUMAN RESOURCE MANAGEMENT

MBA 966 Organization Development

MBA96T Tnternational Human Resource Management
MBAO96S Industrial Relations and Labour Laws

MBA 969 People Management and Leadership

MBA 970 Stress Management

Submitted for Consideration and Approval

: ..l‘_.'_!.'_",_'_*_.!____l NESS ALMISIr 0T

e e

2

i erl"-l-': arrilf E- of F ‘t'r':,_ i
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2. Setting of the Question Papers for the End semester
Exa minailiﬂns.

* Question paper of Practical subjects should have at least 50 %
Numerical content.

* Section C of the question paper will be of the Case study that would
- be'compulsory.

Submitted for Consideration and Approval

(" Department “ﬁﬂ-nﬁﬂﬂ;wu_u!wwmgf %"’{- Meeting of BOS on 10 Junig 2015

Lol e
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Department of Business Administration |

Guru Nanak Dev Engineering College, Ludhiana |
| _

Tlle following persons were present:

l. Dr. B.S. Bhatia 5. Dr. Parampal Singh
2. Sh. Sanjiv Khera 6. Prof. Amanjot Kaur Gill
3. Mr, Akash Suri 7. Prof. Harmohan Singh

4. Dr. Sukhdey Singh Dhall

The meeting was initiated with a welcome note by the chairman
& thereafter the pre-circulated agenda was set in motin.

Proceedings:

1. A detailed discussion was made on the introduction of CGPA
syitem from batch 2015-17 onwards. The house raised the point
that the introduction of CGPA is subject to the broader policy as
adopted by the administration of the institute specifically with
respect to the proportion of core /allied/free choice courses to be
offered. Special reference was made to free choice courses as it

was suggested that this aspect had direct implications for
number of faculty required.

Professor & Head,

Departiment of Management,
Guru Nanak Dev Engg. College,
Ludhiana (Punjab) - 14 1006.
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It was mooted that the agenda item be firstly discussed and
decided with the.college administration and a policy in principle
he devised for the institute. This policy framework shall then
act as a reference for introduction of CGPA system in M.B.A

programme.

2.'The marks distribution for the paper titled “Presentation on
Training Report- MBA 307" in third semester was decided as

under:

Internal evaluation: 40 marks
External evaluation: 60 marks

Aﬁditinnall}r the students shall be required to make a
presentation of this report in the department .

3. The discussion related to third agenda item had following

nutmm:s:

-Maximum marks for the paper titled “Rcsearth project Report
(MBA-407)" shall be 100

- Marks distribution will be as :---
internal : external ;: 40:60

-Internal marks of 40 shall have further bifurcation as :
Synopsis presentation : 10 marks
Project progress report: 15 marks.

Professor & Head,

(Jeparimen! of Management,
Guru Nanak Dev Engg. Collsg®
Liudinana (Pumab) - 141005.
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Pre-submission presentation : 15 marks
The students shall be required to make the pre-submission
presentation before the Research project evaluation committee
nominated by the Head of the Department.
_The students can opt for a co-guide in case the student decides

to carry out research in multi-functional area.

-External evaluation of the project shall be done by separate
external examiners for separate specializations offered . In this
evaluation the internal examiner ( nominated by the H.O.D)
shall carry out the role of facilitator.

- The synopsis presentation and pre-submission presentation
shall both be time bound and shall be informed to the students
suitably.

4, a) Changes proposed in the i) load allocation in the
currictlum of M.BA programme and i1)content of some of the
courses offered were acceptable {o the house.

b) The two subjects to be offered in the respective areas of
spegializations in the third and fourth semester each shall be
decided from the list of five subjects as mentioned in the current
syllabus, This decision shall be taken by the teachers concerned
taking into consideration its due relevance. -

¢) The marks distribution for the internal assessment of the
subjects shall be as per below pattern:

Mid term tests: - 20 marks

Assignments*/case discussions: - 10 marks
Attendance :- 4 marks

e U iL5 M
e O WA

"-.::.1.I:'I"
J Hy R Ly
s v T30 L1 ﬂ" i III"II f i
RERR 'I|‘!'|:|q.'i!'|"

= ' | L |"|l.

WE AR
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Lead role/ Participation of the students:- 6marks
*Assignments should preferably be related to some real life
industry issue.

5. The end semester examination question papers shall have : |

a)} maximum 50% numerical content in case of subjects which |
are numerical in nature.

b) one compulsory section comprising of a caselet/small case

study carrying eight marks. l

|

In addition to the above outcomes for agenda items, following

suggestions were made by the house: s |
1)  Greater choice be provided as regards to number of
elective/free choice subjects as is emphasized by the NBA and
NAAC . More faculty be hired in accomplishing this if need be. ‘

11) A six-point model for policy formulation for CGPA system at
institute level :

. @ List down courses which may be available for free choice.

b. Divide the courses for odd and even semesters.

¢. Decide about the minimum number of students required for
offering a specific free choice course.

d. Fix the credits for each free choice course.

e. Fix teaching hours for free

choice courses before izatic
offthe tirhe Sible 6 Histtute 1. ﬁnallzatmq

vel.

professor & Head,
Drgﬂartmﬁﬁl of Manage =3
Guru Nanak Dev ENGE: g
Ludhiana (Puniab) - 1
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iii) As regards the anti-Plagiarism check policy adopted by the
institute for the Research project Report (MBA-407), carried out
in the fourth semester , the house suggested to keep a similarirty
index tolerance level of zero percentage for the same except for
the initial two chapters viz. a) Introduction and b) Literature
Review for which the similarity index may be ignored.

Remark:The meeting was joined by Dr. Navdeep Kaur( AsstL.
professor, Department of Business Administration, G.N.D.E.C.)
and Prof. Gurpreet Kaur Kang (Asstt. professor, Department of
Business Administration, GN.D.E.C.) . The presence of these
faculty members was required in order to explain the changes
proposed in the syllabus content of the subjects taught by them,

to the house against point no. 1 of agenda item 4.

The meeting ended with a vote of thanks,

1.Dr. B.S. Bhatia  BeBeert
2. Sh. Sanjiv Khera

3, Mr. Akash Suri

4. Dr. Sukhdev Singh H)
5. Dr. Parampal Singh h”’

6. Prof. Amanjot Kaur Gill Ca—t'a; iy
7. Prof. Harmohan Singh Dhal M—

Frdle v m,‘{%/pd)-
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Depariment of Business Administration
No.MBA-"———- Dated=106515"
L . . b

#

List of Mem bers of Board of Studies; Department of Biisiness Administration

——
FAtiendance
'| Sr.No. | Name | Desipnation Sjg-qnture
1 Dr.5ukhdev Singh, Professor & Head, Department of Business | Chairman
Administration, GWDEC, Ludhiana,
.

k-

Dr.Parampal Singh, Associate Professor, Department of Member
Business Administration, GNDEC, Ludhiana,

' 7 :' ProfAmanjot Kaur Gill, Assistant Professor Depastument of Member }&ﬂ

Business Administration, GNDEC, Ludhiana.,

4 Prof.Harmohan Singh Dhall Assistant Professor, Depariment of | Member
Business Adminisiration, GNDEC, Ludhiana. ﬁ;

|
5 Lir.B.S Bhatia, Professor & Head, Guru Granth Sahib World Member | o "
Sikh University, Falehgarh Salib {Academics) | M
6 Sh.V.K Goyal, Executive Director & Group Membher
CEOD,5.E L. Manufacturing Co. Ltd_ 774, Dhandari {Induatry)
Klwerd 6. T.Road, Ludhiana.
7 sh.5anjiv Khera, Senior General Manager, Atlas Cyeles Member
{Haryana) Lid. Szhibabad{L1.P) {Industry) %“ .
P
8 Dr.Karamjit Eil‘lgh.]"h}ﬁ_::.:ﬁnr,!:"un_iah University Chandiparh Member
{Academics)

Drr.Harveen Soch, Associate Prefessor,PIT (PTU Main Campus) | Member B
Kapurthala. {PTU

s : | Nominee)
10 Mir.Akash Suri,Ma rketing R3,Life Siyles International Private | Member y

Limited,Viva Palace Mall G.T Road, Jalandhar (Alumni)

Commerce & Industry Gowt, of India, New Delhi. {Alumni)

i Mr Inderjit Singh, Assistant Director(Cast LMinistry of Member ‘ ¥
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